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Principles

Arbonia AG (hereinafter "Arbonia") is committed to upholding human rights within its own
organisation and endeavours to prevent, mitigate or put an end to human rights violations in its
upstream value chain.

Arbonia adheres to the following conventions or standards in all countries in which it operates:
- International Bill of Human Rights
- ILO Declaration on Fundamental Principles and Rights at Work
- UN Guiding Principles on Business and Human Rights
- UN Convention on the Elimination of All Forms of Discrimination against Women
- UN Convention on the Rights of the Child
- OECD Guidelines for Multinational Enterprises on Responsible Business Conduct
- UN Global Compact Principles

This policy supplements the guidelines on human rights and child labour set out in the Code of
Conduct and forms an addendum to the internal procurement manual, which governs Arbonia’s
procurement processes. The principles set out in this policy are also reflected in the Supplier
Code of Conduct.

Relevant topics
The following human rights issues are of particular importance to Arbonia’s business activities
and its upstream value chain (in alphabetical order):
- Child labour
- Environmental issues that have an impact on human rights (e.g. climate change or
deforestation)
- Equal treatment, non-discrimination, protection against harassment and violence
- Forced or compulsory labour, human trafficking and other forms of modern slavery
- Freedom of association and collective bargaining
- Health and safety
- Working conditions (including living wages and wage payments, maximum working hours
and overtime, disciplinary measures, job security and responsible workforce restructuring)

Due diligence processes
Arbonia is committed to conduct human rights due diligence across all its business processes,
particularly in relation to the relevant areas mentioned above, and to continuously developing the
associated process steps:
1. Corporate principles: Define due diligence processes and incorporate them into corporate
policy.
2. Risk assessments: Analyse, evaluate and prioritize actual and potential negative impacts
on human rights.
3. Risk mitigation: Develop and implement measures to mitigate or prevent identified risks.
4. Processes integration: Integrate due diligence into existing corporate processes.
5. Monitoring and reporting: Review the effectiveness of due diligence measures and
communicate them transparently in the annual sustainability report.
6. Reporting and remediation: Establish and maintain a system for reporting adverse
impacts and, where necessary, provide remedy.

Complaints and reporting system

Arbonia asks employees, customers, suppliers and all third parties who have obtained
information about possible breaches relating to Arbonia to report them. There are internal
reporting channels for Arbonia’s own employees and external reporting channels for all third
parties. Information on the latter can be found on the Arbonia website
(https://www.arbonia.com/en/whistleblower-protection/) and on all the companies’ websites.
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Scope of application

The Human Rights Policy applies throughout the Arbonia Group, every employee is required to
comply with its provisions. Arbonia’s suppliers are obliged to comply with the Supplier Code of
Conduct, which reflects the Human Rights Policy.

Effective date
This policy came into effect on 24 April 2026.
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Sy 7 A

Claudius Moor Sandro Sergio
CEO Head of Compliance / Secretary General

Policy on Human Rights



